 Your Name Business Development. Sales. Relationship Building. Market Analytics.


Personal Info
1234 Street Name
Chico CA 95928

H: (530) 123-4567
C: (530) 123-8910

adultsoundingemail@gmail.com

Skills
Creating Customer Relationships Identifying Market Opportunities Creative Thinking
Problem Solving Multitasking
Time Management Business Scaling Cold Calling Strategic Planning
Software
SalesForce

Excel, PowerPoint, Access Animetrics
PeopleSoft Goldmine ACT

Professional Highlights

· I have used Excel & SalesForce extensively to track customer relationships, sales opportunities, and account growth.
· 20+ years of sales experience in industries that require intensive customer relationships and continuous communication.
· History of cultivating new business, opening new markets, and growing existing accounts with new services.
· I thrive in an environment that provides performance objectives and sales benchmarks.
· Expert in targeted marketing and market research in advance of sales calls.

Experience
Sales & Marketing	1996-2018

· Chico Electric	Solar Solutions Advisor
· SolarWorks	Sales Consultant
· United Sun Energy	Sales Consultant
· Build.com	Inside Sales Rep
· SunGard	Regional Sales Manager
· Springbrook Software, Inc.	Sr. Account Executive
· TerraSpatial Technologies	Director of Sales
· Government e-Management Solutions Regional Sales Manager

Consulting & Business Development	2008-2018

· SolarWorks	Sales Consultant
· United Sun Energy	Sales Consultant
· Animetrics, Inc.	Consultant
· Ventyx	Account Manager
· CGI Technologies	Dir. Of Business Development
· SciQuest	New Business Accnt Manager


Veteran, United States Navy	1985-1989

· Flight Deck Coordinator
· Line Supervisor
· Plane Captain
· Letter of Commendation Recipient



Notes: (Delete if using this template)
1. If you are a ‘job hopper’, do not list each job as a main headline. We want the HR manager to see fewer jobs, and more skills. Instead, come up with a list of two to three “careers”, then list the individual jobs and companies under those career “headlines”. 
2. Create a bold, immediately visible list of job specific skills on the right-hand side.  These skills should come directly from the job description for the position they are pursuing.
3. Job Seekers should not have ‘a’ resume. A new resume, using this format, should be created for each position you are applying for. Words and phrases from the job description, the company website, etc. should be taken and placed directly in the resume. 
4. For example: this resume is for a Business Service Rep. We’ve taken phrases like “strategic planning”, “cold calling”, “business scaling”, “creating customer relationships”, “consultant”, “market opportunities” directly from the job description. 
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